
  

Tolleshunt D’Arcy Parish Council Agenda Document Rated - Public Page 1 

TOLLESHUNT D’ARCY 
PARISH COUNCIL 

www.tolleshuntdarcypc.org 
Chairman: John Smith - 07505 008891 

Clerk: Michelle Curtis, PO Box 13205, Maldon, Essex CM9 9FU 
Tel: 07483 325853     email: clerk@tolleshuntdarcypc.org 

  

Notice is hereby given that the meeting of TOLLESHUNT D’ARCY 
PARISH COUNCIL will be held on Tuesday 29th March 2022, in the 
Village Hall commencing at 7.30 pm, to which members of the 
Council are summoned for the transaction of the under-mentioned 
business. 
 

M. Curtis 
Michelle Curtis – Clerk to the Council    22nd March 2022  
 
Councillors:  J Smith (Chairman), L Barwick (Vice-Chairman), J Brown, M Henderson, 

G Munson, R Scott 
 

 
THE PRESS AND PUBLIC ARE CORDIALLY INVITED TO ATTEND 

Photographing, recording, broadcasting or transmitting the proceedings of a meeting by 
any means is permitted however the privacy of (i) persons who object to the same and 
(ii) children and vulnerable adults must be respected by anonymising the identities of 

such. 
 

 

AGENDA 
  
1. Chairman’s welcome 
  
2. Co-Option 
 To Co-opt a Parish Council for Tolleshunt D’Arcy Parish Council. 
  
3. Apologies for Absence 
 To receive apologies for absence. 
  
4. Declaration of Interest 
 Members are reminded that they are required to declare any Disclosable Pecuniary 

Interests, Other Pecuniary Interests or Non-Pecuniary Interests which they know they 
might have in items of business on the agenda. They are reminded that they will need 
to repeat their declarations at the appropriate point in the meeting and leave the room if 
required under the Code of Conduct. Unforeseen interests must be declared similarly 
at the appropriate time. 

  
5. County and District Councillors 
 To receive information from County and District Councillors. 
  

 
 

http://www.tolleshuntdarcypc.org/


  

Tolleshunt D’Arcy Parish Council Agenda Document Rated - Public Page 2 

6. Public Forum 
 The Chairman will invite questions and observations from members of the public.  A 

maximum time of 15 minutes will be allowed. 
  
7. Minutes 
 To receive and approve the Minutes of the Meeting held on 22nd February 2022.  
  
8. Finance  
 8.1 To receive and approve Monthly Financial Reports as at the 28th February 

2022  
8.2 To receive and approve Payments 

 

  
9. Planning 
 Planning Applications and Decisions 

Applications are circulated to all Councillors with the agenda, for study ahead of 
the meeting.  Planning documents are also available for everyone to view on the 
Maldon District Council website (www.maldon.gov.uk). 
 

− Planning Applications: To consider Planning Applications received from 
Maldon District Council, including the following: 
 
Application No: HOUSE/MAL/22/00383 PP-11087899 
Proposal: Proposed outbuilding comprising garage, store and hobby room. 
Location: Greengates Tudwick Road Tiptree 
 

Application No: WTPO/MAL/22/00148 
Proposal: Ash tree - Fell 
Location: The Studio Darcy House 1 South Street Tolleshunt D'arcy 
 

− Appeals: To receive notification of Planning Appeals. 
 

− Planning Decisions: To note decisions made by Maldon District Council 
 
FUL/MAL/21/01278 - Heath Farm Barn Grove Farm Road – Refused 
 
TCA/MAL/22/00106 - Manor House 20 Kelvedon Road - Approved 
 

− Planning Appeal Decisions: To note decisions made by the Planning  
Inspectorate.  
 

− Tree Preservation Orders (TPO): To note TPO from Maldon District Council 
  
10. Training 
 To consider any training requests from the Clerk or Councillors 
  
11. Policy 
 To adopt the Equal Opportunities Policy V1.0 
  
12. Action Plan 2022/23 
 To adopt the Parish Action Plan for 2022/23 
  
13. Village Hall – Post Office 
 To consider the request from the Tolleshunt D’Arcy Village Hall Trust for a grant 

towards the running costs of the Outreach Post Office 
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14. Parking 
 To receive letter from resident regarding parking issues in and around Church Street 
  
15. Parish Improvements Working Group 
 To consider forming a Parish Improvements Working Group 
  
16. Road Safety 
 To receive information from the Parish Clerk on the process for the installation of 

Speed Device Indicators 
  
17. Bench Near Noticeboard 
 17.1 To ratify decision to proceed with the bench suggested by the Proprietors of 

Station Way and the wording of the plaque 
17.2 To consider quotation from Bonz to remove/dispose existing bench and  

install new bench. 
 

  
18. Police/Community Protection Officers (CPO) 
 18.1 Police Reports 

 To receive Police Reports (confidential)  
18.2 Community Protection Officers (CPOs) 
18.2.1 
18.2.2 

To receive the February report  
To agree service requirements from the Maldon District Council CPOs for 
2022/23 

 

  
19. Administration 
 To receive information from the Clerk – update on current and ongoing matters. 
  
20. Representative Reports 
 20.1 Burial Ground 

20.1.1 To receive a verbal update from Cllr Brown. 
  
20.2 Recreation Ground 
20.2.1 To receive a verbal update 
20.2.2 To consider quotation to cut back vegetation on the school boundary 
20.2.3 To receive email from Bee-Fit regarding various works required at the 

Pavilion and consider quotations for repair works.  
  
20.3 Highway/Footpaths 
20.3.1 To receive a verbal update from Cllr Henderson 

 

  
21. Community Concerns 
 To receive information only or note future agenda items 
  
22. Date of the Next Meeting 
 Next meeting to be held on:  

Tuesday 26th April 2022 – Full Council Meeting – 7.30 pm- Village Hall 
     



Tolleshunt Darcy Parish Council09/03/2022
12:49

Date:
Time:

Page 1
User: MICHELLEBank Reconciliation Statement as at 28/02/2022for Cashbook 1 - Current Bank A/c

Bank Statement Account Name (s) BalancesStatement Date Page No
Unity Trust Bank 31,192.6328/02/2022

31,192.63
Unpresented Cheques (Minus) Amount

0.00
0.00

31,192.63
Receipts not Banked/Cleared (Plus)

0.00
0.00

Balance per Cash Book is :-
Difference is :-

31,192.63
31,192.63

0.00
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Tolleshunt Darcy Parish Council09/03/2022
12:50

Page 1
Earmarked Reserves

Account Opening Balance Net Transfers Closing Balance
320 EMR Elections 100.00 100.00
321 EMR Parish Improvements 1,208.50 -382.72 825.78
322 EMR Recreation Ground 4,500.00 -4,488.75 11.25
323 Unallocated 411.08 -114.51 296.57
324 EMR Burial Ground 2,000.00 -896.17 1,103.83
325 EMR Maypole 500.00 -485.00 15.00

-6,367.15 2,352.438,719.58



Cost Centre Report

09/03/2022
12:51

Tolleshunt Darcy Parish Council Page 1
Detailed Receipts & Payments by Budget Heading 28/02/2022

Actual Year To Date Current Annual Bud  Variance Annual Total Committed Expenditure Funds Available % Spent Transfer to/from EMR
100 Income

0.0%(21,515)1076 Precept 21,515 0
0.0%(3,050)1990 Other Income 3,050 0

024,565Income :- Receipts (24,565) 0
Net Receipts 24,565 0 (24,565)

110 Administration

98.7%1 14070 Payroll Processing 74 75
0.0%(75) (75)4080 Training 75 0

152.8%(38) (38)4090 Bank Charges 110 72
100.0%0 04100 Audit Fees 375 375
155.6%(278) (278)4120 Subscriptions & Memberships 778 500
103.1%(44) (44)4130 Insurance 1,444 1,400

0.0%10 104150 Postage 0 10
78.8%76 764160 Telephone & Broadband 284 360

105.5%(8) (8)4170 Website 158 150
0.0%(60) (60)4180 Office Equipment 60 0

83.3%52 524190 Office Allowance 260 312
111.2%(280) (280)4200 Grants & Donations Paid 2,780 2,500
96.0%32 324230 CPOs 768 800
14.3%600 6004500 Hall Hire 100 700
88.1%12 124990 Sundries 88 100

13,90413,716Administration :- Indirect Payments 188 0 188 98.6% 0
Net Payments (13,716) (13,904) (188)

130 Amenities
42.2%231 2314300 Defibrilator 169 400
46.6%2,135 2,1354310 Grass/Hedge/Tree cutting 1,865 4,000

4,4002,034Amenities :- Indirect Payments 2,366 0 2,366 46.2% 0
Net Payments (2,034) (4,400) (2,366)

135 Burial Ground
51.3%1,4621350 Burial Ground Income 1,538 3,000

3,0001,538Burial Ground :- Receipts 1,462 51.3% 0

Continued over page
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Tolleshunt Darcy Parish Council Page 2
Detailed Receipts & Payments by Budget Heading 28/02/2022

Actual Year To Date Current Annual Bud  Variance Annual Total Committed Expenditure Funds Available % Spent Transfer to/from EMR
88.0%8 84360 Water 62 70

0.0%100 1004370 Maintenance 0 100
17062Burial Ground :- Indirect Payments 108 0 108 36.3% 0

Net Receipts over Payments 1,476 2,830 1,354
140 Pavilion

202.4%(205) (205)4360 Water 405 200
106.2%(62) (62)4370 Maintenance 1,062 1,000
64.0%72 724400 Electricity 128 200

1,4001,594Pavilion :- Indirect Payments (194) 0 (194) 113.9% 0
Net Payments (1,594) (1,400) 194

145 Rec Ground
52.0%2401450 Pitch Fees 260 500

500260Rec Ground :- Receipts 240 52.0% 0
61.9%191 1914370 Maintenance 309 500

306.7%(6,200) (6,200)4550 Play Equipment 9,200 3,000
3,5009,509Rec Ground :- Indirect Payments (6,009) 0 (6,009) 271.7% 0

Net Receipts over Payments (9,249) (3,000) 6,249
155 Streetlighting

75.2%25 254370 Maintenance 75 100
10075Streetlighting :- Indirect Payments 25 0 25 75.2% 0

Net Payments (75) (100) (25)
160 Projects

0.0%(485) (485)4600 Maypole 485 0 485
0.0%(383) (383)4610 Parish Improvements 383 0 383

391.5%(4,489) (4,489)4620 Rec Ground 6,029 1,540 6,029
0.0%(115) (115)4640 Unallocated 115 0 115
0.0%(896) (896)4650 Burial Ground 896 0 896

1,5407,907Projects :- Indirect Payments (6,367) 0 (6,367) 513.5% 7,907
Net Payments (7,907) (1,540) 6,367

6000 plus Transfer from EMR 7,907
Movement to/(from) Gen Reserve 0

Continued over page
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Tolleshunt Darcy Parish Council Page 3
Detailed Receipts & Payments by Budget Heading 28/02/2022

Actual Year To Date Current Annual Bud  Variance Annual Total Committed Expenditure Funds Available % Spent Transfer to/from EMR

34,898 25,014
(22,863)26,363 3,500

(9,884)
(8,535) (21,514) (12,979)

Grand Totals:- Receipts

Net Receipts over Payments
Payments 0 (9,884)

753.2%
139.5%

plus Transfer from EMR 7,907
Movement to/(from) Gen Reserve (628)



Town and Country Planning Act 1990 
Weekly List Of Decisions 

Week Ending 18.03.2022 

FUL/MAL/21/01278 Tolleshunt D'Arcy 
Conversion of outbuilding to Form Annex Incidental to Main House 
Heath Farm Barn Grove Farm Road Tiptree Essex 
(UPRN - 010014000296) 
Mr D Purdy - C/O Agent 

REFUSE for the following reasons:- 

1. The application fails to demonstrate that the proposal would fall within the
annexe criteria as detailed within the Specialist Housing Needs SPD. The
proposal would not amount to residential annex accommodation ancillary to
the main dwelling house due to a lack of a functional link between the
development and the main dwelling and which would facilitate a full suite of
activities for day to day living and the level of facilities would allow for a totally
independent form of development from the main dwelling. Therefore, the
development is contrary to policy H4 of Maldon District Local Development
Plan and guidance contained within the National Planning Policy Framework.

2. As a result of this de facto change of use, the application would increase the
amount of domestic paraphernalia on the site, encroaching into a currently
undeveloped area and a spread and an intensification of the domestic use at
the site into the surrounding area, to the detriment of the character and
appearance of the area, which is characterised by the intrinsic beauty of the
open
countryside. Furthermore, the proposed outbuilding would be
disproportionately large compared to the subject dwellinghouse and would not
reflect the pattern of development in the area, to the detriment of the area's
character and appearance. Therefore, the development is contrary to policies
D1, S8 and H4 of Maldon District Local Development Plan and guidance
contained within the National Planning Policy Framework.

3. The proposed outbuilding as a result of its design, siting, outlook, would not
be considered to provide a high-quality living environment as the main
windows and doors would face accesses and driveways, leading to
protentional noise and disturbances from vehicles coming and goings, idling
engines, shutting of vehicle doors and people gathering. In addition, the scope
of opening windows is limited and would exacerbate the situation and would
not provide a high-quality living arrangement.  Therefore, the development is
contrary to policies  D1 and H4 of Maldon District Local Development Plan
and guidance contained within the National Planning Policy Framework.

Agenda Item 9



POSITIVE AND PROACTIVE STATEMENT 

Town and Country Planning (Development Management Procedure) (England) 
Order 2015 - Positive and Proactive Statement: 

The Local Planning Authority has acted positively and proactively in determining this 
application by identifying matters of concern with the proposal and determining the 
application within a timely manner, clearly setting out the reason(s) for refusal, 
allowing the Applicant/Agent the opportunity to consider the harm caused and 
whether or not it can be remedied by a revision to the proposal.  The Local Planning 
Authority is willing to liaise with the Applicant/Agent to discuss the best course of 
action and is also willing to provide pre-application advice in respect of any future 
application for a revised development. 

Officer: Amit Patel 
Dated : 15/03/2022 



Town and Country Planning Act 1990 
Weekly List Of Decisions 

Week Ending 18.03.2022 

TCA/MAL/22/00106 Tolleshunt D'Arcy 
T1 Ash - Remove branch overhanging the road and branch over the barn. 
T2 Leylandii - Remove north facing stem 
Manor House 20 Kelvedon Road Tolleshunt D'arcy Essex 
(UPRN - 100090560759) 
Mr Michael Smee 

ALLOWED TO PROCEED 

Officer: Jade Elles 
Dated : 14/03/2022 

Agenda Item 9
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TOLLESHUNT D'ARCY 

PARISH COUNCIL 

www.tolleshuntdarcypc.org 

Equal 
Opportunities 

Policy 
V1.0 

Clerk: Michelle Curtis, PO Box 13205, Maldon, Essex CM9 9FU 
Tel: 078483 325853                    e-mail: clerk@tolleshuntdarcypc.org

Agenda Item 11
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TOLLESHUNT D’ARCY PARISH COUNCIL 
EQUAL OPPORTUNITIES  POLICY 

Contents 

1. Policy Statement 

2. Links with other Council Policies and Strategies 

3. Equality of Opportunity in Service Delivery 

4. Equality of Opportunity in Employment, Training and Organisational Development 

5. Contractors and Suppliers 

6. Management and Supervision of this Policy 

6.1 Council and Committees 

6.2 Councillors 

6.3 Line Managers 

6.4 Employees 

6.5 Breaches of Policy 

7. Complaints 

8. Information and Training 

9. Monitoring Arrangements 

10. Alternative Formats 

11. Freedom of Information 
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1. Policy Statement  
 
1.1 Tolleshunt D’Arcy Parish Council recognises the diversity of its local community and 

the value which this diversity brings to community life. The Council will aim to 
provide each member of the community with fair and equal treatment in all its 
activities.  

 
1.2.  Tolleshunt D’Arcy Parish Council is committed to pursuing an equal opportunities 

approach in the employment of its staff and the way in which services are provided 
for the public.  

 
1.3.  Tolleshunt D’Arcy Parish Council recognises its statutory duties under legislation in 

terms of service provision and employment and is committed to meet them by 
complying with this policy.  

 
1.4.  Tolleshunt D’Arcy Parish Council is committed to promoting equal access to 

services and facilities and equal treatment for all employees or job applicants 
irrespective of the protected characteristics under the Equality Act 2010 and that 
this commitment is managed in such a way that Tolleshunt D’Arcy Parish Council 
complies with Equal Opportunities legislation and Codes of Practice. The Equality 
Act 2010 states that protective characteristics are:  
 
• Age  
• Disability  
• Gender reassignment  
• Race  
• Religion/belief 
• Sex  
• Sexual orientation  
• Marriage/civil partnership  
• Pregnancy/maternity  
 

2. Links with other Council Policies and Strategies  
 
2.1. This policy is one of Council’s most important policies and underpins other policies,  

Procedures and strategies, therefore providing a strong foundation for Equality of 
Opportunity in the Council and the services it provides.  
 

2.2. This policy links to the Council’s other Human Resources Policies and should be 
read in conjunction with them.  

 
3. Equality of Opportunity in Service Delivery  
 
3.1. Tolleshunt D’Arcy Parish Council is committed to equality of opportunity in the 

provision of services and access to its facilities.  
 
3.2. The Council will achieve this by:  
 

• Recognising and accepting that individuals or groups are denied equality through 
direct or indirect discrimination either intentional or unintentional. 
 
• Providing regular training for all Councillors and employees, so that they have a 
good understanding of the diverse needs of different people.  
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• Delivering services which are relevant, of the highest possible quality and 
accessible.  
 
• Providing clear information about our services and facilities and where necessary 
making them available in a variety of formats.  
 
• Ensuring that our complaints and feedback procedures are accessible and 
effective.  
 
• Assessing the impact of and monitoring our services to ensure that they do not 
discriminate and identify where improvements can be made.  
 
• Ensuring that all employees understand what their roles and responsibilities are in 
relation to equality in service provision.  
 

4. Equality of Opportunity in Employment, Training and Organisational Development  
 

4.1. Tolleshunt D’Arcy Parish Council is committed to providing equality of opportunity. 
All employees will have a part to play in achieving this and the Council will ensure 
that individuals are aware of their personal responsibility to follow and support the 
Equal Opportunities Policy.  
 

4.2. All employees, whether full-time, part-time, fixed term contract, agency workers or 
temporary staff, and all job applicants. This policy has relevance to those concerned 
with recruitment, training and promotion.  
 

4.3. No employee or prospective employee should receive unfair or unlawful treatment 
due to age, disability, gender reassignment, race, religion/belief, sex, sexual 
orientation, marriage/civil partnership, and pregnancy/maternity. Tolleshunt D’Arcy 
Parish Council will seek to identify and act upon all unlawful discrimination which 
denies individual opportunity on any of the criteria mentioned above. Employees 
and applicants have the right to complain about unfair discrimination through the 
appropriate procedures.  
 

4.4. The Council will achieve this by:  
 
• Ensuring that its recruitment and selection policies and procedures are equitable 
and fair so that the best people are appointed to deliver its services.  

 
• Only considering applicants for jobs based on their relevant experience, skills and 
abilities unless a genuine occupational qualification exists for specific posts.  

 
• Ensuring that all employees receive fair and equal treatment in relation to their 
employment, regardless of whether they are part-time, full-time, or employed on a 
temporary basis.  

 
• Recognising and accepting that individuals or groups are denied equality through 
direct or indirect discrimination either intentional or unintentional.  

 
• Providing regular training for all Councillors and employees, so that they have a 
good understanding of the diverse needs of different people.  

 
• Delivering services which are relevant, of the highest possible quality and 
accessible.  
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• Providing clear information about our services and facilities and where necessary 
making them available in a variety of formats.  

 
• Ensuring that our complaints and feedback procedures are accessible and 
effective.  

 
• Assessing the impact of and monitoring our services to ensure that they do not 
discriminate and identify where improvements can be made.  

 
• Ensuring that all employees understand what their roles and responsibilities are in 
relation to equality in service provision.  

 
• Making sure that equal consideration is given to people’s needs and develop 
flexible and responsive employment opportunities to tackle those needs.  

 
• Encouraging and supporting employees to reach their full potential within the 
resources the Council has available to it.  

 
• Taking appropriate action against incidents of harassment, bullying or 
discrimination and offering support and advice to victims or witnesses to incidents.  

 
• Taking disciplinary action against employees who discriminate against people who 
work for the Council of who seek employment with the Council.  

 
5. Contractors and Suppliers  

 
5.1. Tolleshunt D’Arcy Parish Council will ensure, so far as is reasonably practicable, 

that all contractors and suppliers carrying out work on behalf of the Council have 
the appropriate policies and working practices in place to ensure Equality of 
Opportunity and to comply with the requisite equality legislation and guidance.  

 
5.2. The Council will ensure, so far as is reasonably practicable, that:  

 
• Contractors and providers have employment policies, procedures and practices 
that do not discriminate. 

 
• Monitor whether contracts and commissioning arrangements meet these equality 
commitments.  

 
6. Management and Supervision of this Policy  
 
6.1 Council and Committees Strong leadership is essential to ensure that this policy is 

embedded at both strategic and service delivery levels of the Council. Whilst the 
Full Council will be ultimately responsible for implementation of this policy, ongoing 
review of the policy will be the responsibility of the Personnel Sub-Committee with 
day to day implementation, management and monitoring being the responsibility of 
the Clerk.  

 
6.2 Councillors Councillors as a corporate body have overall responsibility for the 

direction and scrutiny of this policy and will ensure that the principles of fairness and 
equality guide the decision-making process.  

 
6.3 Line Managers It is the responsibility of line managers to:  
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i. Ensure that within their areas of responsibilities, the standards established within 
this policy are followed.  
 
ii. Contribute to the development of equal opportunities action plan.  
 
iii. Review the effectiveness of the policy and all related action plans and 
communicate their views to the Clerk.  

 
6.4  Employees All employees must:  
  

i. Co-operate with any measures introduced to ensure equal opportunity 
 

ii. Report any suspected discriminatory acts or practices. 
 
iii. Not persuade or attempt to persuade others to practice unlawful discrimination. 
 
iv. Not victimise anyone because of them having reported or provided evidence on 

discrimination. 
 

v. Not harass, abuse or intimidate others because of their race, gender etc. 
 

vi. Not pressurise job applicants in an attempt to discourage them from applying or 
taking up a post 

6.5 Breaches of Policy  

Any breach of the Equal Opportunities Policy will be dealt with through the disciplinary 
procedure. Serious offences, such as harassment and victimisation, will be treated as 
gross misconduct.  

7. Complaints  

7.1. Any employee who has a concern regarding the application of this policy should 
make use of the Council’s grievance procedure.  

7.2 Existing Employees  

Employees wishing to raise a grievance alleging unlawful discrimination during an internal 
selection procedure should discuss this with the Clerk in the first instance. An appeal, 
where necessary, should be made via Council’s adopted Grievance Procedure.  

7.3. Prospective Employees  

Any prospective employee wishing to raise a complaint should do so, in writing, to the 
Clerk within 15 working days, at the latest, of the alleged incident. An investigation will  
then be conducted in accordance with the Council’s adopted Grievance Procedure. A 
report will then be submitted to the Council for consideration and the ruling will be final. 
The individual will receive written notification as to the outcome of the investigation.  

8. Information and Training  

8.1. Employees will be provided with appropriate training regardless of age, disability, 
gender reassignment, race, religion/belief, sex, sexual orientation, marriage/civil 
partnership, and pregnancy/maternity.  
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8.2. The Council will:  

• Seek to ensure that all employees are developed by the provision of appropriate 
and accessible learning opportunities in line with organisational needs.  

• Provide training that complies with the Council’s Equal Opportunities Policy.  

• Include a copy of the Council’s Equal Opportunities Policy as part of the induction 
programme.  

• Provide equalities awareness training as part of its corporate learning and 
organisational development programme.  

• Include equalities training as part of its Member development programme.  

9. Monitoring Arrangements  

9.1. The Clerk will establish appropriate information and monitoring systems to assist 
the effective implementation of this Policy. Where monitoring identifies an under-
representation of a particular group(s), the Clerk will advise Council of the need to 
develop an action plan to address the imbalance.  

9.2. Committee responsibility for monitoring is detailed in paragraph 6.1 above.  

10. Alternative Formats  

10.1. The Equality Act 2010 – copies of this document in large print or font size, can be 
made available for those with sight impairment on request by emailing 
clerk@tolleshuntdarcypc.org or telephoning 07483 325853.  

11. Freedom of Information  

11.1 In accordance with the Freedom of Information Act 2000, copies of this document 
will be available for inspection and posted on the Council website.  

12. Review  

12.1 This Policy and these Procedures will be regularly monitored and reviewed in 
accordance with legislation, following any issues or concerns and at least every 
three years 

Version Details of Changes Date Approver 
V1.0 Adopted 29/03/22 TDPC 

 Next Review March 2025   
    

    

    

    

 

















 Tolleshunt D’Arcy Village Hall Trust 
  25 Tollesbury Road 
 Tolleshunt D’Arcy 
 Maldon 
 Essex 
 CM9 8UB 

 Charity Number 301424
  

 

We, therefore, request that the Parish Council awards us a grant of £750 this year. This will have to be 

recalculated every year as costs continue to rise. 

We look forward to receiving your reply. 

 

 

 

Robert Morgan  

Chair, Tolleshunt D’Arcy Village Hall Trust 
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Total Number of Hours
2

Number of Offenders

3

Officer Parish Date Start Finish Total

Speed Enforcement Patrol 

(TRUCAM) Drivers caught speeding Comments/Any other duties

AR Tolleshunt D'Arcy 03/02/2022 13:15 13:45 00:30 M018 0

AR Tolleshunt D'Arcy 08/02/2022 10:05 10:35 00:30 M018 2

BC Tolleshunt D'Arcy 10/02/2022 11:45 12:15 00:30 M018 0

BC Tolleshunt D'Arcy 25/02/2022 10:50 11:20 00:30 M018 1

2:00:00 3

4 2

Parish/Town Council Month
Tolleshunt D'Arcy February

Number of Tru Cam Patrols Hours Spent on Tru Cam

Agenda Item 18.2.1



Community Engagement  
Parish Council Contracts 
Definition of Service 

Version 2 March 2022 

Maldon District Council Community Engagement Team 

The Community Engagement Team are members of the Community Safety 

Accreditation Scheme. 

This is defined as “An accredited person who is a person employed by an 

organisation (other than a police force) in a community safety role, who has been 

accredited by a Chief Officer of Police under Sec.41 of the Police Reform Act 2002” 

Officers have undertaken the necessary training, exam and Police vetting to obtain 

their accreditation with Essex Police. 

The accreditation allows these officers to exercise certain powers given to them by 

Essex Police, which are: 

• Power to require giving name and address for committing a relevant offence

• Power to issue penalty notices for dog fouling

• Power to issue penalty notices for drinking in a designated public area

• Power to issue penalty notices for graffiti and fly-posting

• Power to deal with begging

• To enforce surrender of alcohol/seize tobacco from person under 16

• Power to stop cycles

• Power to issue FPN for disorder by throwing fireworks

We also have the ability, to request data from the Police national computer such as 

registered keeper details using a vehicles registration number. 

The service that the team provides to parish and town council’s provides opportunity 

for the team to exercise these powers whilst on patrol in the community.   

They work proactively to improve the quality of life within the community, by 

investigating and addressing issues such as, fly tipping, dog fouling (dog control) and 

illegal parking. 

Agenda Item 18.2.2



Community Engagement  
Parish Council Contracts 
Definition of Service 

Version 2 March 2022 

TRUCAM Speed Enforcement Patrol 

We work in partnership with Essex Police and Safer Roads Partnership to carry out 

Community Speed Enforcement Patrols.  Essex Police are the agency responsible 

for assessing the designated sites for these patrols, which are in areas of up to 

40mph.   The primary aim is to reduce the speed of vehicles travelling through our 

communities, by raising awareness and educating drivers around the dangers of 

speeding.  Patrols are carried out using the TRUCAM laser device that records the 

speed of moving vehicles as well as being able to identify the driver at the time of the 

offence.  Following all patrols’, the data captured is then sent securely to Essex 

Police, who are the data holders, and have overall responsibility for any subsequent 

enforcement action.  

Community Patrol 

Our Community Patrol would typically consist of either a foot or vehicular patrol, 

focusing on specified locations as requested by the town or parish council.  These 

patrols enable our team to gather evidence and intelligence for any anti-social 

behaviour, which is then referred to the relevant agency or council department.  

Issues such as dog fouling (control), littering, fly tipping, graffiti, illegal parking are 

also addressed as part of our patrol, our officers are authorised and can issue Fixed 

Penalty Notices or Penalty Charge Notices, where applicable.  We can also provide 

and install a range of signs to inform and educate the public.  Our reassuring 

presence in the community whilst engaging with residents, businesses and 

stakeholders, gives us a unique opportunity to improve the quality of life for all.   

If your parish / town council has CCTV our officers are authorised to review any 

footage.  We are also trained to deploy mobile covert surveillance equipment to 

detect any criminal activity in relation to the issues mentioned within the community 

patrol.  Deployment of such equipment will be subject to a site assessment and will 

be carried out at the discretion of Maldon District Council.  Our officers wear body 

worn cameras and all our GPS tracked vehicles are equipped with dashcams to 

capture any evidence whilst on patrol. 

Parish/Town Council Site Checks 

Whilst in your community we can carry out a visual check of your community 

building/s and facilities and report back any issues found in addition to the 

Community Patrol as above. 
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On Street Parking Patrol 

We work in partnership with South Essex Parking Partnership to patrol and enforce 

on-street parking restrictions, such as double and single yellow lines, school zig zag 

lines and resident permit zones.  Any drivers witnessed to have parked illegally will 

be issued a Penalty Charge Notice ticket or will be given advice. 

The on-street parking patrol monitors and enforces on parking restrictions where 

applicable, such as; 

• Double/Single yellow line

• No waiting zones

• No loading zones

• Bus stops

• Resident permit parking

• Parking on zig zags at a crossing

• Parking on a pavement where a yellow line exists

• Taxi ranks

• School Patrol*

• Disabled bays

• Any other defined restriction

*This patrol targets the roads around a school, where parking within a restricted area

is a concern to parents, resident’s and the school.

Typically, this patrol would be carried out at the beginning or end of the school day 

and can also be used to educate drivers about the dangers of parking illegally. 

The lead agency for this activity is South Essex Parking Partnership, any contractual 

arrangement between the Maldon District Council Community Engagement team 

and your parish / town council will be for additional parking patrols.  

Our core working hours are 8am to 10pm, 7 days per week, this may be subject 

to change depending on unforeseen circumstances. 

Any duties in addition to the above, which the parish / town council may request will need to 
be provided in writing and will be considered but may not necessarily be agreed, this will 

depend on our resources and the request aligning with our core activities/priorities. 
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